
Replacing an employee 
costs a business 6-9 months
of that employee’s salary.

83% of millennials 
will leave one job for another
with stronger family policies.

Only 27% of families
have the father as the

sole breadwinner.

Benefits the Business Supports the Family

Invests in Community

3-MINUTE SELF-ASSESSMENT

COMPLETELY CONFIDENTIAL

IMMEDIATE ONLINE RESULTS
BESTPLACE4WORKINGPARENTS.COM/NEVADA

Be recognized as a Best Place
for Working Parents®
Gain a competitive advantage with the new
businesses designation through a 3-minute,
online self-assesment!

About the self-assessment
With our short, confidential online self-
assessment businesses can see if they qualify for
a Best Place for Working Parents® designation
and view how their company compares to other
companies of like size and industry.

Family-Friendly is Business
Friendly

Free Business Consulation
Attract & Retain Talent | Improve Productivity | Reduce Stress

ChildrensCabinet.org/businesses 

Not all employers can offer onsite child care, but there are many options for
businesses to support their employee’s need for work-life balance. The options

support any size business and range in investment and ROI. 

Let us help you decide which option is right for your business. Using our 5-step
process, we will help you come up with a plan to support our employees and be

competitive in attracting new talent.

KCullen@childrenscabinet.org


